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PURPOSE: 

Garrett College is committed to providing an educational and employment environment that is free from 
Discrimination based on Protected Characteristics, which includes religion. This policy describes the rights of students 
and employees to request and receive religious accommodations to practice faith-based or religious beliefs, in 
accordance with the College’s policies and relevant laws and regulations1.  
 

POLICY STATEMENT: 

Definitions 
 
Religious Accommodation means a reasonable modification or adjustment to a job, the work or activity, or the 
hiring process that enables an employee or student to exercise religious beliefs. 
 
Religious Belief means all aspects of religious beliefs and religious practices and observances, whether the beliefs, 
practices, or observances are common or non-traditional, theistic or non-theistic, or are recognized by any 
organized religion, so long as the beliefs, practices, or observances are religious in the person’s own life.  Religious 
Beliefs include moral or ethical beliefs as to what is right and wrong, which are sincerely held.  Social, political, or 
economic philosophies, on their own, or mere personal preferences, do not constitute Religious Beliefs.  
 
Religious Holidays means holidays for reasons of faith, conscience, or for organized activities conducted under the 
auspices of a religious denomination, church, or religious organization. 
 
Religious Practices and Observances include attending worship services, celebrating religious holidays, praying, 
wearing religious garb or symbols, displaying religious objects, adhering to certain dietary rules, proselytizing or 
other forms of religious expression, and refraining from certain activities. Whether the practice is religious is a 
situational, case-by-case inquiry, focusing not on what the practice or observance is but on whether the employee’s 
or student’s participation in the practice or observance is pursuant to a religious belief. 
 
Undue Hardship means a religious accommodation that results in substantial increased costs in relation to the 
conduct of the College’s business.   
 

Students 
Students shall be provided a reasonable accommodation, including excused absences, for a student to observe 
faith-based or religious holidays or participate in organized faith-based or religious activities. Students shall be 
given an opportunity, whenever feasible, to make up within a reasonable time any academic assignment or 
examination that is missed due to individual participation in faith-based or religious observances. 
 
Students should make any reasonable religious accommodation requests to the professor/instructor of a course. 
Students are asked to examine the course syllabus/schedule for potential conflicts at the start of a course and 

 
1 See Maryland SB662/HB923 for mandated requirements for students 
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promptly notify the professor/instructor of any anticipated reasonable accommodation needs, providing as much 
notice as possible. 
 
Faculty/instructors who need guidance or assistance regarding reasonable accommodations for faith-based or 
religious observances, or students who have questions or concerns regarding reasonable accommodations, may 
contact the Director of Institutional Compliance at equitycompliance@garrettcollege.edu.  
 

Employees 
Employees shall be provided a reasonable accommodation, including excused absences, in order to observe faith-
based or religious holidays or participate in organized faith-based or religious activities.  Employees should seek 
accommodation(s) from their supervisor.   
 
The College is not required to provide a reasonable accommodation if providing the accommodation would impose 

undue hardship to the College. Employees should discuss with their supervisor any potential impacts on operational 

activities (e.g., student instruction, availability of services) and suggest a reasonable alternative to be implemented 

as appropriate.  If an approved religious accommodation includes time off from a scheduled workday, the employee 

may take annual leave for such time off. 

Supervisors who need guidance or assistance regarding reasonable accommodations for faith-based or religious 
observances, or employees who have questions or concerns regarding reasonable accommodations, may contact 
the Director of Institutional Compliance at equitycompliance@garrettcollege.edu.  
 

Available College Facilities for Religious Practices 
Garrett College has identified a space on campus to accommodate faith-based or religious practices of students and 
employees. To arrange for use of this space, please contact the Director of Institutional Compliance at 
equitycompliance@garrettcollege.edu. 
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